The Importance of Teacher & School Staff Wellbeing

It’s a significant & growing issue...

Teachers experience as much stress
as paramedics and police officers
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12-30% of Quebec teachers
report experiencing burnouts
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80% of Canadian teachers feel their stress
levels have increased over the last 5 years
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With major financial implications
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Teacher turnover, which is often Teachers' long-term leave
related to stress, costs schools an due to psychological distress
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Investing in teacher and
school staff wellbeing can

generate 7-fold returns through
employee benefits plan savings
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To sustainably address teacher
& school staff wellbeing, we need

Individual-level interventions to nurture
stress management skills, such as:
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Organizational-level intervetions to
mitigate the root causes of stress, such as:
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Mental health
literacy training

Workplace
wellness programs

Workplace Peer
health policies mentoring

See reverse for references

Visit wellahead.ca for more information
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